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Retirement coaching, and its alternatives
Two recent reports caught our eye this spring.
15 June 2011

Welcome to the thirty-
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From the employer’s point of view, part of the motivation is to help
older employees realize that many of them can, in fact, afford to retire,
and that they need not be constrained by the free-floating financial
anxiety that has befallen a lot of people in the last two or three years.
In addition, more employees are asking for this kind of help, because
they know they need it.
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Clearly, this “trend” is far from being a tidal wave, and it is not certain
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commonplace, or whether only leading-edge employers will commit.
And in fact, we have been here before. In the latter decades of the
1900s, many large employers offered extensive education, often accompanied by some degree of personal counseling, for their about-to-
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So, as the move toward “retirement coaches” cranks up, are we
just repeating a cycle that we
have already been through?
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be applied to the issues that arise
in retirement, and as one heads
into retirement.
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The central offering of this website is an online instrument that
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Any automated instrument is going to have its limitations, but we
have looked at this one and others, and so far, this is the best we
have seen of its kind.
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The main drawback is the price.
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