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Is spirituality an appropriate issue for discussion in a
retirement readiness program?
Absolutely! But we have to be clear about what we mean by “spiritual15 October 2010

ity,” and set some limits on what’s appropriate.
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So first, “spirituality” is not the same thing as “religion.” Depending on
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the geographic and socio-economic status of your employees, the ma-

Readiness Report, offered as

jority may indeed express their spirituality through the worship, doc-
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trines, and even social activities provided by organized religion. But

think about how your organi-

some people (and in some localities even a majority) no longer associ-

zation supports the transition

ate with any particular denomination – or perhaps they never did.

into retirement.

These folks still may consider themselves to be spiritual, even highly
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ideas, criticisms, or other

spiritual, believing in a higher power, engaging in prayer, meditation,
and ritual, and quite possibly participating in spiritual activities in concert with other like-minded souls.

comments about this publica-
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have a set of beliefs about the meaning of life and death, a core set of

email address (or be added to

ethical standards, and sometimes a sensitivity to experiences that oth-
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ers would call spiritual. Though these individuals – and they now rep-

If you missed issues #1 thru #23:

resent a significant minority of the population – usually reject the term
“spiritual," they do usually care about many of the same underlying
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concerns, and have a stance they take with regard to those concerns.
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Obviously, such beliefs, principles, values, and activities – whether labelled “religious,” “spiritual,” “non-spiritual,” or something else – often

Next month:

matter a great deal to those who adopt them. But if you are providing

Health issues for retirees

education and advice on retirement readiness to your employees,
these issues should matter to you as well – even if mostly indirectly.
Why? Because to the extent that your employees, as individuals, take
such matters to heart, these issues are fundamental to virtually every
other decision that they make.
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Their beliefs, principles, and val-

spiritual beliefs (or non-spiritual

realities of aging, and in

ues will end up determining, in

philosophies of life) the most se-

connection with approach-

many cases, how they want to

riously can be very adamant

ing a new stage in life called

live their lives in retirement, what

about their feelings, and so the

“retirement” where they may

their priorities are – how they

focus should not be on criticizing

find new possibilities to be

treat (or fail to treat) their physical

beliefs, or getting people to

the person they believe they

and mental health, how they want

change them. Discussing spe-
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to relate to their spouses and

cific religious beliefs in a group

other family members and the

can sometimes go well, but it can

rest of the world around them,

also start arguments – which are

how they want to structure their
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time, how they adapt to aging and
illness and death, and yes, even
what they want to do with their
money and how much money
they need to do it.
Since retirement is a time when
people’s lives change from top to
bottom, pretty much every aspect
of life is in play, including deci-
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say out loud – whether they
are really committed to the
beliefs they profess or the

“A retirement readiness program is the perfect time toI
bring these issues up – notI
to promote disputes, but toI
help employees reflect onI
what is really important toI
them.”

attitudes they claim.
This second point is the real nub
of the issue. Probably only a minority – typically a small minority
– can both clearly articulate what
they think is truly important in life,
and have made these ideas and
feelings central to how they live,

sions that go to the core of who

It’s easy enough, in fact, to avoid

we are as individuals, and what
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The problem is not, for the most
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beliefs – which is why what they
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believe is not the key issue.
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about their daily lives.

“spiritual” topics, in two respects:
The problem is more often that

beliefs and values than you can
expect them to make financial

and how they make decisions
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decisions without taking into ac-
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and that they may be very at-

Security.
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general, with respect to the

liefs are strong, but shallow.

Of course, people who take their
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They often do not reach to the

settle into making other decisions
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therefore they do not actually
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often, the big decisions that need

and whose spiritual development
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