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Retirement issues specifically for women
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Retirement tends to work differently for women than it does for men.
Many of the differences are adverse to women, especially on the fi-
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nancial side. Others tend to favor them, especially on the non-financial
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side. But even there, women can get the short end of the stick.
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The financial disadvantages of women in retirement are reasonably
well known, but it’s still striking to see them listed all in the same place:
•

retirement.

are more likely to have had interruptions in their careers, because they tend to pursue careers that don’t pay as well, and be-
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Women tend to get lower Social Security benefits, because they

•

Women tend to get lower defined benefit pensions, for the same
reasons they get lower Social Security (but worse, because there
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is no spousal benefit available without reducing the total benefit).
•

Women still tend to live longer than men, and people who live
very long lives are overwhelmingly female. This means that their
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expenses are subject to higher levels of inflation, and that whatNext month:

Retirement issues specifically
for men.

ever savings they own need to be stretched that much longer.
•

Women, because of their longer lifespans, are more apt to end
up alone. They are much less likely to have a spouse still around
to take care of them if they need help with activities of daily living
or other kinds of extended care. That can mean paying out of
pocket even for relatively simple assistance.
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Some of the disadvantages carry
over into the non-financial realm
as well.
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In fact, if your employees need
practical “how-to” advice on making new arrangements during
their retired lives, this is the best
source we have found, in terms of
organization and pithiness.
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not there. But Altoonian makes
up for it in other areas:
Health: she not only discusses

mantic or other attachments, in

the connection between body,

the likelihood of losing one’s

mind and spirit in a down-to-earth

Recommended Reading for

way, but goes on to give specific,

other areas. Some favor men,

Employees Getting Ready to

sensible advice about nutrition

others favor women. We have

Retire

and exercise. What other retire-

driver’s license or home, and in

merely scratched the surface
here.
All this matters, though, because
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if you want to do a good job of
helping your older employees get
ready for retirement, you need to
deal with gender differences.

This does not mean that you
need separate programs for

book, which deals with its many
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Taking charge of one’s life: she

– but which might also be of in-

also covers every-day but often

terest to other women.

ignored matters such as ageproofing one’s home, when to
stop driving (or how to stop
someone else from driving),
avoiding scams and fraud, being
safe while away from home, and
conquering depression, fear, and
grief.
The final chapter deals with gratitude – which some research
shows to be an important correlate of successful aging.
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occurring on the site. This helps
keep its members informed and

of place where they feel comfortable reaching out for insights and
expertise that they might have no
other ready source for.
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