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Dealing with health issues in retirement
We raise this issue not so much from the employer’s standpoint, but
the employee’s / retiree’s.
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On the individual level, however, there are many issues to consider:
Health insurance, both before and after Medicare. Medicare
doesn’t cover everything. There are various deductibles, exclusions,
and limits, and retirees can either live with those and take a chance, or
purchase “Medigap” policies (or join a Medicare HMO) to fill the holes.
It is almost always a good idea to get additional coverage, but there
are still multiple levels to choose among. It is not necessarily easy to
decide whether to opt for lower premiums or more extensive coverage.
When your older employees are thinking about the financial feasibility
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Not least in value are the personal stories and specific cautions about how others are dealing with this problem, and what
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