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When retirement arrives early
Adjusting to retirement, and making smart decisions about all the issues one faces at that time of life, is a challenge even for people who
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have been planning for the occasion, and looking forward to it, for a
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long time.

sue of the Retirement Readi-

How much more difficult it is when retirement comes unexpectedly!

ness Report, offered as a free

As most of you are well aware, retirement can happen with very little

resource, to help you think

notice when employers have to lay off people, or offer retirement pack-

about how your organization

ages to them. By design, these steps are usually kept quiet until they

supports the transition into

are about to occur.

retirement.
We encourage you to contact
us at any time if you have
ideas, criticisms, or other

Retirement also happens unexpectedly because of accident or illness,
when these contingencies befall older employees, or their partners.
There are two broad areas of problems that these situations create.

comments about this publica-

The first is psychological. Being let go, and often even receiving an

tion, or wish to update your

incentive to leave, is inherently demeaning. It says, “We still need

email address (or be added to

people here, but not you.” Even if this is not the intent of the employer,

or removed from the list).

the employee will often feel that way, or will feel that family and friends
and colleagues will look at it that way, so it can be embarrassing as

If you missed issues #1 thru #8:

They’re available at:
http://www.retirementworks2.com
/support.asp?id=newsletter

well as demeaning. On top of that is all the turmoil and stress of adjusting to the new reality.
For those retiring early because of illness or disability, instead of
shame there is the emotional stress of a sudden and probably perma-
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The effect of retirement on
couples

nent diminishment in one’s own (or one’s partner’s) physical capacity.
The picture of a fun, leisurely retirement has suddenly smashed to the
floor, replaced by either a life of at least partial disability or a role as a
permanent caregiver, to some degree. Not to mention the physical
and emotional stress of the medical issues, and the financial consequences.
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And speaking of finances, that is
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the second broad area of prob-

are let go, you can usually as-
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their plans suddenly accelerated.
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retirement by disability. Yet their
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And even if the employee is able
to work, there is legitimate con-
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The biggest difference, as noted

into a disaster. It’s the only real

pithy way, using plain language,

before, is in preparation time.

hope for a “soft landing.”

helpful checklists and work-
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sheets, and occasional cartoons

enough to provide retirement

to keep the atmosphere light. It
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Still, for the price of a pleasant
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RetirementWorks2.com, and in
one evening make a host of good
decisions about their future. (Let
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but here’s why it’s true. Most
other financial software is ultimately geared toward the sponsor’s business – normally money

about health and long-term care
risks, whether they need to cut
back their expenses, whether
they can actually afford to retire
or not, and many others.

management. Unless your older

All this is available at a very rea-

employees are wealthy, though,

sonable price: between $89 and

money management is no longer

$189, depending on what dis-

their primary financial need.

counts are used. Naturally, we

What most retirees need to worry

would like to see employers, pen-

about is cash flow management,

sion funds, and unions subsidize

The site includes a helpful video
showing how the software works.
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